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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided* 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..+++++.e-John M. Chavez 
Room 1001-B 


Connecticut JFK Federal Bldg. 
Maine Boston, MA 02203 
Massachusetts 617-223-6767 


New Hampshire 
Rhode Island 
Vermont 


Region II......+-Edward I. Weintraub 
Room 3580 


New Jersey 1515 Broadway 
New York New York, NY 10036 
Puerto Rico - 944-3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Philadelphia, PA 19104 
Columbia T15-896-1139 

Maryland 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 404-887-4495 

Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.........John D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 
Indiana Chicago, IL 60604 
Michigan FID 38.6976 

Minnesota 

Ohio 


Wisconsin 


Region VI......+.+---Les Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII..........-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska -3/4- 1 


Region VIII..........Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X.....eee+e-eJ0e B. Kirkbride 
Room 11201 


Arizona Federal 81dq. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada - 556- 


Region X..seeeeeeeeeedack Strick land 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 











Week of April 5, 1982 


BLACK CAREER OFFICIAL NAMED 
TO KEY POST IN WOMEN'S BUREAU 


WASHINGTON -- Women's Bureau Director Dr. Lenora Cole-Alexander has named 
Clinton Marie Wright as her deputy director. 


In that position, Wright will help carry out the Bureau's mandate to formulate 
standards and policies which promote the welfare of working women and improve their 
employment opportunities. 

"I am very pleased to have someone with Clinton Wright's qualifications and 
experience in public administration for this vital position," said Cole-Alexander. 
“She will be a great asset in shaping and implementing the Bureau's programs." 


Before joining the Women's Bureau, Wright served with the department's 
Occupational Safety and Health Administration and the Labor-Management Services 
Administration. 


Wright came to the Department of Labor in 1965. She has also served with 
the U.S. Air Force Headquarters in Europe and held various positions in the 
directorate of manpower and organization. She has received seven federal service 
awards for outstanding and superior performance. 


A native of Smithville, Texas, she received a Bachelor of Science degree from 
Houston-Tillotson College, Austin; a Bachelor of Arts degree from the University 
of Maryland, European Division, Heildelberg, Germany; and a master's in public 
administration from the University of Southern California. She has completed course 
requirements for a doctorate in public administration at the University of 
Southern California's Washington Public Affairs Center. 


She is a member of the American Society for Public Administration, the 
National Capital Area YWCA, the Conference of Minority Public Administrators, and 
the Doctoral Association, University of Southern California. 


### 


Week of April 5, 1982 


TRAINING OFFERED ON SAFE 
COAL MINE BLASTING METHODS 


WASHINGTON -- Representatives of the federal and the commonwealth of Kentucky's 
mine safety agencies and four explosives manufacturing companies have developed a 
training program for miners who use the blasting technique known as “shooting from 
the eg the U.S. Labor Department's Mine Safety and Health Administration (MSHA) 
announced. 


In the next few weeks, special training will begin for the coai miners who 
work at operations using this method. J 


Shooting from the solid involves the placing of explosives in blast holes 
in a block of coal without cutting or shearing to provide an open face that 
will relieve the explosive pressures when the charges are detonated. This 
method requires greater care in drilling and charging procedures. 


Two recent coal mining accidents that killed a total of 15 miners occurred 
at underground mines in Kentucky where the coal was shot from the solid. Pre- 
liminary information indicates that unsafe blasting practices may have con- 
tributed to each of the disasters. 


"Proper training in safe blasting techniques should help miners to avoid 
tragedies like those that occurred last winter,” said Ford 8B. Ford, assistant 
secretary for mine safety and health. "1 am encouraged to see the state and 
federal government working with the manufacturers to respond to this critical 
need." 


The training program is designed to help the miner to identify the hazards 
associated with shooting from the solid, to learn the appropriate safe prac- 
tices and then to incorporate them into the work routine. Consisting of 
modules on different subject areas that may be used individually or in a 
single presentation, the program covers the transportation and storage of 
explosives, both on the surface and underground, as well as detailed pro- 
cedures for blasting underground. 


Kentucky mining officials will contact the operators of the over 300 mines 
throughout the state where the coal is shot from the solid and will notify 
them of training sessions to be held at the state's district offices. These 
sessions should begin during the last week of March 1982. The state also 
intends to bring the training directly to the mine sites for those miners 
who do not attend the scheduled sessions at the district offices. 


-more- 
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MSHA will promote the use of the program among mining industry 
training instructors, contract trainers, vocational teachers and 
others involved in the safety and health training of miners. The 
materials, which include a course outline, script, and color slides, 
will also be made available for loan or purchase from MSHA's 
National Mine Health and Safety Academy at Beckley, W.Va., in late 
April. 


In addition, MSHA will arrange to make the program available for 
the training of workers at mines in Virginia, Tennessee and West 
Virginia where coal is shot from the solid. 


The entire program was developed jointly by the commonwealth 
of Kentucky Department of Mines and Minerals, MSHA, and specialists 
from Atlas Powder Co., Austin Powder Co., E.I. DuPont & Nemours, 
Inc. and Hercules, Inc. 


Week of April 5, 1982 


LABOR DEPARTMENT SUES WASHINGTON 
TRUSTEES FOR VIOLATING ERISA 


WASHINGTON -- The Department of Labor has charged four trustees of a 
Washington state profit sharing plan with improperly purchasing and holding employer 
real property in violation of the pension reform law. 


Under the Employee Retirement Income Security Act (ERISA), a plan may not 
purchase or hold employer real property unless, among other things, the property is 
geographically dispersed and adaptable to more than one use. ERISA defines 
employer real property as property leased to the employer. P 


The suit alleges trustees J. Orin Edson, John Swanberg, Mannie Akrish and 
Donald A. Saunders violated ERISA's prohibited transactions provisions by causing 
the Bayliner Marine Corporation Profit Sharing Trust to purchase and hold real 
estate which was not qualifying employer real property. The department's suit 
contends a substantial portion of the property acquired by the trustees is 
concentrated in the Arlington and Seattle areas. 


The complaint also charged the trustees with violating ERISA's conflict-of- 
interest provisions by leasing most of the plan's real estate property to Bayliner 
Marine Corporation, the company sponsoring the plan. 


In addition, the suit contends that by concentrating the assets in real estate 
in a single area the trustees failed to diversify the plan's investments. ERISA 
requires employee benefit plans to diversify their investments to minimize the risk 
of large losses. 


The suit asks the court to require the trustees to sell that portion of the 
property which is not qualifying employer real property and to bar them from 
engaging in similer transactions in the future. 


The suit also asks that the trustees be required to reimburse the plan for any 
losses which may occur as a result of the improper transactions. 


Although not charged with specific violations of ERISA, the plan and 
sponsoring employer have been named as defendants to obtain complete relief for the 
plan. 


The suit, filed Mar. 18, 1982 in the U.S. District Court for the Western 
District of Washington at Seattle, will be the first case litigated under the 
department's pilot litigation project in the San Francisco region. 
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Week of April 5, 1982 


OSHA PROPOSES REMOVAL OF ITS BAN 
ON LATCH-OPEN DEVICES ON GASOLINE NOZZLES 


WASHINGTON -- The U.S. Department of Labor is proposing to eliminate a regulation 
which adds nothing to worker protection and is a nuisance to millions of American 
motorists--an agency ban on the use of latch-open devices on gasoline nozzles at 
self-service stations. 


"This is a prime example of what President Reagan means when he says we 
should ‘reduce the unnecessary regulatory burden by getting the government off 
the backs of the people,'" said Assistant Secretary of Labor Thorne G. Auchter, 
head of the Occupational Safety and Health Administration. 


"This standard is totally unrelated to employee safety. Therefore, as part 
of the administration's regulatory reform effort, we are proposing its elimi- 
nation.” 


Lundberg Survey, Inc., a recognized authority in the retail gasoline field, 
estimates that there are about 190,000 public service stations nationwide with 
about 72 percent of these having self-service operations, and each averaging more 
than eight self-service pumps. 


OSHA originally promulgated its standard prohibiting the use of latch-open 
devices when, early in its existence, it adopted the National Fire Protection 
Association's code for flammable and combustible liquids, which contained the 
ban. The standard prohibited the use at public service stations of latch-open 
devices on gasoline service nozzles except where a service station attendant was 
doing the dispensing. 


The most recent revision (1981) of the NFPA's code, however, permits the use 
of such devices, and thus OSHA's standard conflicts with various local fire safety 
codes which have been updated to reflect the changes in the NFPA's code. 


The NFPA amended its code since it found many citizens propped open nozzles 
with whatever they had on hand, thereby creating a danger by using unauthorized 
devices such as gas caps in the absence of an authorized safe latch-open device. 


Moreover, the NFPA said that no incidents of injury had been reported in 
locations where latch-open devices were allowed by the local authority having 
jurisdiction. : 


The OSHA proposal, however, would not require an employer to use latch-open 
devices, leaving the decision on such use with the employer and/or with the local 
fire code enforcement agency. 

Interested persons are invited to submit written data, views and arguments 
on the proposal in quadruplicate to the OSHA Docket Office, Docket No. S-650, 
Room $6212, Third St. and Constitution Ave., N.W., Washington, D.C. 20210. 


Requests for public hearing on the matter also should be submitted in 
quadruplicate to the same address. 


All submissions should be postmarked by April 29. 
The proposal is scheduled to be published in the Federal Register March 30. 


#a## 
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Week of April 5, 1982 


CONSUMER PRICES: ENERGY AND FOOD - FEBRUARY 1982 


WASHINGTON -- The February price for all types of gasoline decreased 2.3 cents 
to $1.318, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The February prices of leaded regular gasoline averaged $1.260; unleaded 
regular, $1.334; and leaded premium, $1.438. Prices for all types of gasoline 
averaged highest in Honolulu and Anchorage and lowest in Kansas City and St. Louis. 


The U.S. price per gallon of fuel oi] decreased slightly to $1.248 for February. 
The price per gallon averaged highest in Seattle and lowest in Milwaukee. These 
average prices for energy and food are collected by BLS in conjunction with the 
Consumer Price Index. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $36.086, up 8.0 cents for February. 
The price for 40 therms was $21.257, 12.0 cents higher than January. The average 
price for 100 therms was $47.777, 31.9 cents higher than January. 


Food 


The U.S. average price increased for 59 items, decreased for 17 items, and 
was unchanged for 1 item in February 1982. Higher prices outnumbered lower prices 
in all food categories except dairy products where three items declined and two 
items advanced. 


In the meats, poultry, fish and ecgs group, price increases outnumbered price 
decreases by 21 to 7. Grade A large eggs led the advance, up 8.2 cents, but large 
price jumps were also recorded for beef and pork. Rib roast experienced the 
greatest decrease in the group. down 5.2 cents. 


Fruit and vegetable price advances greatly outnumbered the price declines by 
a 19 to 4 margin. Very large price fluctuations were noted particularly among the 
fresh vegetable items as a 24.4 cents jump occurred in the price for green snap 
beans and a 25.9 cents drop was recorded in the price for lettuce. 


Other foods at home were almost uniformly higher in price except for a slight 
decline in the price for one item, nondiet cola. Price increases were experienced 
by 11 items in the group, led by a 31.7 cent rise in the price of freeze dried 
coffee. 


Cereals and bakery products also showed a greater number of price advances 
than declines as prices for six items were up, prices for two items were down, and 
the price for one item was unchanged. Chocolate chip cookies increased the most in 
the group, moving up 2.1 cents in price, while chocolate cupcakes decreased the 
most, down 5.7 cents. 
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Week of April 5, 1982 





REAL EARNINGS IN FEBRUARY 1982 


WASHINGTON -- Real gross average weekly earnings increased 1.9 percent from 
January to February, after seasonal adjustment, the U.S. Department of Labor's 
Bureau of Labor Statistics reported. 


Gross average weekly earnings increased as average weekly hours returned to 
the*r December level, following a large weather-related decline in January, and 
ave age hourly earnings increased slightly, more than offsetting a 0.2 percent 
inc ‘ease in the CPI-W. 


These real earnings figures are preliminary. They cover full-time and 
part-time workers on production or nonsupervisory jobs in the private nonfarm sector 
of the economy. Real earnings--or earnings in constant dollars--for February 
were calculated by adjusting earnings in current dollars for changes in the 
Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W). 


Gross average weekly earnings increased 2.2 percent from January to February, 
after allowance for the usual seasonal variation. Average weekly hours increased 
2.0 percent and average hourly earnings were up 0.1 percent. 


Since February 1981, average weekly earnings have increased 5.6 percent. Real 
average weekly earnings, however, have decreased 1.7 percent, as a 6.8 percent 
increase in average hourly earnings was offset by a 1.1 percent decrease in average 
weekly hours and a 7.4 percent increase in the CPI-W. Before adjustment for 
seasonal change and deflation by the CPI-W, gross average weekly earnings were 
$260.88 in February, compared with $247.10 a year earlier. 


The Hourly Earnings Index in dollars of constant purchasing power decreased 
0.2 percent from January to February. Compared with a year ago, the index was up 
0.2 percent. The index excludes the effects of overtime in manufacturing and some 
of the effects of interindustry shifts, such as the shift of workers between 
high-wage and low-wage industries. 





Week of April 5, 1982 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1848, Pennsylvania passed a state child labor law setting the minimum age 
for workers in commercial occupations at 12 years; the following year, the minimum 
was raised to 13 years, according to a publication of the U.S. Department of Labor. 

### 

The United Mine Workers was organized in 1890 in Columbus, Ohio, according 

to a publication of the U.S. Department of Labor. 
# # # 

In 1900, the International Ladies' Garment Workers’ Union (AFL) was formed, 

according to a publication of the U.S. Department of Labor. 
### 

Massachusetts adopted the first minimum wage act for women and minors in 1912, 

according to a publication of the U.S. Department of Labor. 
### 
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